
The federal Fair Labor Standards Act (“FLSA”) generally requires 
that employees receive overtime premium pay calculated at 150% 
of their regular pay rate.  However, the FLSA exempts from this 
requirement employees who perform “executive,” “administrative,” 
or “professional” work.  These exemptions are known as the “white 
collar” exemptions.

The New Deal Congress that enacted the FLSA intended that 
the white collar exemptions would be very narrow and would 
only cover high-level employees who were personally involved in 
actually running the business.  One way of keeping the exemption 
from covering too many low and mid-level employees was to set 
a strict salary threshold that must be satisfied in order for an 
employee to even be considered an overtime-exempt executive, 
administrator, or professional.  As the federal Department of Labor 
observed in 1940, the “most effective check on the validity of the 
claim for exemption is the payment of a salary commensurate with 
the importance supposedly accorded the duties in question.”

In 1975, federal regulations generally provided that an employee 
could not be covered by the white collar exemptions unless her 
salary exceeded $250 per week.  As the Economic Policy Institute 
recently observed, had this $250/week requirement merely kept 
pace with inflation, it would equal $970 per week – or $50,440 per 
year – in 2012 dollars.

Unfortunately, the white collar exemptions’ salary requirement has 
not kept pace with inflation.  Today, the salary threshold stands at a 
mere $455 per week.  That’s just $23,660 per year.

It seems absurd that an individual making only $23,660 per year 
could be the type of “executive,” “administrative,” or “professional” 
employee excluded from the Nation’s overtime laws.  After all, the 
median household income in the Unites States currently exceeds 
$51,000.

Over the years, our firm has represented purportedly exempt 
“executives,” “administrators,” and “professionals” who earn 
so little that their families qualify for food stamps, free school 
lunches, and other government benefits.  It really is troubling 
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IN MEMORIAM 
GEORGE BARRETT: 

CHAMPION OF 
JUSTICE

George Barrett recently passed 
away in Nashville, TN.  He was 
86.  For over 50 years, George 
represented “the little guy” in civil 
rights and worker’s rights cases.  
He was a mentor and hero to 
many younger lawyers, especially 
our friends at the Nashville firm 
of Barrett Johnston Martin & 
Garrison.  These lawyers surely 
will carry George’s torch for 
many years to come.

George was affectionately known 
as “The Citizen,” and his long list
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ABOUT WINEBRAKE & SANTILLO, LLC
Workers deserve to get paid for all time spent working, and most workers are entitled to valuable overtime pay when
they work over 40 hours in a workweek. Yet, every year, millions of American workers are cheated out of their full pay because
they do not understand their rights under the Nation’s complex wage and overtime laws.
Wage and overtime violations hurt working families. When a company violates the law, it should be held accountable. No one
is above the law.
Winebrake & Santillo, LLC believes workers pursuing their wage and overtime rights are entitled to the same high quality
legal representation enjoyed by big corporations. We also understand that workers have a right to be treated with the same level
of professionalism, courtesy, and respect accorded to corporate CEOs.

Winebrake & Santillo, LLC goes to Court to fight for workers who have been deprived of full regular pay and overtime pay
in violation of the federal Fair Labor Standards Act (“FLSA”) and similar state laws. Our attorneys have negotiated settlements in
federal wage and overtime lawsuits worth many millions of dollars to American workers and their families.

The wage and overtime laws are complicated.  Don’t hesitate to contact Winebrake & Santillo, LLC for a free consultation
if you believe the wage and overtime rights of you or one of your clients may have been violated. Your clients never pay a fee
unless they recover, and we always pay a fair referral fee.
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