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IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ILLINOIS
EASTERN DIVISION

JONATHAN WOLFE and MARGARET
HEKLOWSKI, on behalf of themselves and

similarly situated employees, i 1:16-cv-11663
Plaintiffs,
V. :  CLASS/COLLECTIVE ACTION
TCC WIRELESS, LLC, . JURY TRIAL DEMANDED
Defendant
ORDER

AND NOW, this 25th day of July, 2017, upon consideration of the parties’ July 24, 2017
Joint Status Report (Doc. 53), it is hereby ORDERED that:

1. The attached “Notice of Lawsuit” form (“Notice Form”) and “Consent to Join”
form (“Consent Form”) submitted by the parties are hereby approved as to form and content.

2 Within fourteen (14) days of the entry of this Order, Defendant shall provide to
Plaintiffs’ counsel the full name; last known postal address, email address and cell phone
number; and work locations of all salaried Managers and Assistant Managers who worked at any
of Defendant’s T-Mobile retail stores since July 12, 2014 (the “Putative Collective Members™) in
an Excel spreadsheet format.

3. Within fourteen (14) days of receipt of the Excel Spreadsheet pursuant to
paragraph 2 above, Plaintiffs’ counsel will send, via the United States Postal Service,
email/DocuSign and text message, the Notice Form and Consent Form, and a postage-paid
return envelope bearing Plaintiffs’ counsel’s address (collectively the “Notice Package”) to all
Putative Collective Members (other than Jonathan Wolfe, Margaret Heklowski (Fronek), Alberto

Abarca, Jr., Gregory Alexandre, Alexandrea Almodovar, Claudia Avila, Gerardo Chavez, Frank
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Collenette, Anthony DiPalmo, Danislava Dramsazova, David Fitz, Donald Kell, Dionne Lardill,
Taheim Miller, Michelle Ortega, Nicole Rand, Phillip Royster, Cameron Russell, Margarita
Segoviano, and Darius Sullivan who have already joined the collective pursuant to 29 U.S.C. §
216(b)). Plaintiffs’ counsel will pay all postage and printing costs associated with the
preparation and mailing of the Notice Packages. If any Notice Package is returned as
undeliverable by the United States Postal Service, Plaintiff’s counsel will make all reasonable
efforts to update the address information and promptly re-send the Notice Package.

3. In order to participate in this action a Putative Collective Member must complete
and return his/her Consent Form by (or have it postmarked on or before) the deadline indicated
in the Notice Package, which will be set at fifty-two (52) calendar days after the initial mailing
date (the “Notice Period”).

4. Plaintiffs” counsel will file with the Court each completed Consent Form within

two (2) business days of receipt.

BY THE COURT:

Md.%@@

Ronald A. Guzmén
United States District Judge
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Wolfe v. TCC Wireless, LLC., No. Case No. 1:16-cv-11663
(N.D. III)

NOTICE OF LAWSUIT

What is this Notice about?

This Notice is about a collective action lawsuit in which you are potentially similarly
situated to one of the named Plaintiffs and that you may be eligible to join to make a claim for

damages under the Fair Labor Standards Act, to advise you of how your rights may be affected
by this lawsuit, and to instruct you on the procedure for participating in this lawsuit, if you so
choose.

2. What is the lawsuit about?

The lawsuit is about whether assistant managers and managers who worked at T Mobile
retail stores operated by TCC Wireless, LLC (“TCC” or the “Company”) after December 28,
2013 were improperly classified as exempt employees under the Fair Labor Standards Act
(“FLSA?”) and therefore entitled to be paid overtime wages for all hours worked in excess of 40
hours a week. Jonathan Wolfe, who worked as a manager at a T Mobile retail store in Cherry
Hill, NJ and Margaret Heklowski (formerly Margaret Fronek), who worked as an assistant
manager and later a manager at T Mobile retail stores in Hickory Hills and Chicago, IL, filed this
lawsuit against TCC (the “Company™).

The Company denies the allegations in the lawsuit, that it improperly paid its employees,
and has further denied Plaintiffs’ allegations that it is liable to Plaintiffs under any
circumstances.

3. Why did I get this Notice?

You got this Notice because the Company identified you as an (a) assistant manager or
(b) manager that worked for one of the Company’s T Mobile retail stores during the last three
years, the time period covered by this lawsuit.

4. How do I join the lawsuit?

You can join the lawsuit multiple ways. It is entirely your own decision whether to join
this lawsuit. You can complete the enclosed/attached Consent to Join form and mail in the pre-
paid envelope, email to asantillo@winebrakelaw.com, or fax to (215) 884-2492. Or, you can
sign the Consent to Join form that was sent to you by email and/or text and submit it
electronically through DocuSign. Your lawyers, identified in Paragraph 10, will file your
Consent to Join form with the Court, so please review it befcre you sign. If you file a “Consent
to Join” form, your continued right to participate in this suit may depend upon a later decision by
the district court that you and the plaintiffs are similarly situated.
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5. When do I need to submit the Consent to Join form to join the lawsuit?

To join the lawsuit, you must postmark or return the Consent to Join form by [insert date
52 days from mailing date]. If you do not postmark or return the Consent to Join form by [insert
date 52 days from mailing date], you may not be able to join the lawsuit.

6. What happens if I join the lawsuit?

If you join this lawsuit, you will be bound by its outcome, whether favorable or
unfavorable. This means that if the assistant managers and managers win the lawsuit or obtain a
settlement, you may receive a payment. If the assistant managers or managers lose the lawsuit,
you will not receive any money, and you will not be able to file another lawsuit regarding the
matters raised in the lawsuit.

While the suit is pending, you may be required to assist Plaintiffs’ counsel in this matter.
In addition, the named Plaintiffs will have the right to make decisions on behalf of the opt-in
Plaintiffs concerning the litigation and these decisions are generally binding.

7. What happens if I decide not to join the lawsuit?

If you do not join the lawsuit, you will not be bound by its outcome. This means that
regardless of the result in this lawsuit, you are free to file your own lawsuit, either on your own
behalf or through an attorney.

8. No opinions expressed as to the merits of the case.

This Notice is for the sole purpose of determining the identity of those persons who may
be entitled to and wish to participate in this case and any potential judgment or settlement. The
Court has expressed no opinion regarding the merits of Plaintiffs’ claim, the Company’s
defenses, or the Company’s liability, if any, and individual claims may be subject to later
dismissal if the Court ultimately finds that the claims lack merit or that they cannot be litigated
on a collective action basis.

9. Can the Company retaliate against me for joining this lawsuit?

No, Federal law prohibits the Company from firing you or taking any adverse action
against you because you decided to join the lawsuit.

10. Who will be my lawyers if I join the lawsuit, and how will the lawyers be paid?

If you join the lawsuit, you will be represented by Peter Winebrake and members of his
firm, Winebrake & Santillo, LLC, and Douglas M. Werman and members of his law firm,
Werman Salas P.C. and any of their associated attorneys (contact information in Paragraph 12).

The lawyers representing the assistant managers and managers will only be paid if they
win the lawsuit or obtain a settlement. If either happens, the lawyers may receive their fees and
costs from the Company and/or may receive a percentage of any money awarded by the Court or
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obtained through a settlement. The Court must approve any fees and costs received by the
Plaintiffs” lawyers. If the assistant managers and managers lose the lawsuit, you will not have to

pay your lawyers.

11. How will I know if I joined the lawsuit?

Your lawyers will contact you to confirm you joined the case. If you are not contacted in
a reasonable period of time, please contact Mr. Werman or Mr. Winebrake (contact information
in Paragraph 12).

12. How do I get more information about the lawsuit?

If you have questions about this Notice or the lawsuit, please write, call, or e-mail
Douglas M. Werman or Peter Winebrake, Mr. Werman’s and Mr. Winebrake’s contact
information is listed below.

Peter Winebrake
Winebrake & Santillo, LLC
715 Twining Road, Suite 211
Dresher, PA 19025
Phone: (215) 884-2491
Email: pwinebrake@winebrakelaw.com

Douglas M. Werman
Werman Salas P.C.

77 W. Washington, Suite 1402
Chicago, IL 60602
Phone: (312) 419-1008
Email: dwerman@flsalaw.com

PLEASE DO NOT CALL OR WRITE THE COURT OR THE CLERK OF THE COURT.
THEY CANNOT ANSWER QUESTIONS CONCENRING THIS LAWSUIT OR THIS
NOTICE.
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CONSENT TO JOIN

I agree to join the lawsuit Wolfe v. TCC Wireless, LLC to pursue overtime wages under
the Fair Labor Standards Act (“the Lawsuit”).

[ select Winebrake & Santillo, LLC and Werman Salas P,C., and any of their associated
attorneys, to represent me in the Lawsuit.

Name: (print your name)

Signature:

Date:

You may return this form by: mail to Winebrake & Santillo, LLC, 715 Twining Road, Suite
211, Dresher, PA 19025, email to asantillo@winebrakelaw.com, fax to
(215) 884-2492, or electronically through DocuSign with the link sent to you by email.

* * *Note: This Lower Portion Will Not Be Filed With the Court * * *

Cell phone number: Home phone: number:
Address:

City: State: Zip Code:
Email:

Location(s) where you worked:

Position(s) you held:

Approximate dates of employment:




